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Chapter 1:  

The SBS Appointment: 
 

Rudi’s financial markets career commenced in Brisbane during 

1981.  It was with a small Merchant Bank called AEFC1.  During the next 

six year until the SBS appointment – there had been 2 up career moves 

and 4 down career moves.  He ended up in Sydney early 1986 as the 

head trader at ABN.   

During the early part of Aug ’87 whilst employed with Ord Westpac 

Futures, he was head-hunted by employment agency Morgan and Banks 

principal Andrew Banks for the Treasurer position with State Building 

Society.   

The initial meeting with Andrew Banks outlined the job description.  

Rudi mentioned during the interview that the job appeared to be the 

same job offered two odd years previously.  Andrew Banks response 

was, ‘yes, and for all intents and purposes, it is the same job.’  

 Other information offered indicated the existing Treasurer - 

Robert King - had signalled his intentions to leave and was taking his 

female dealer with him – of course the line being that something was 

going on there.   

Banks told Rudi that his name was the only name having their 

temperature taken.  This initial meeting with Banks went well and Rudi 

indicated his interest in pursuing the position further.  Banks set up a 

meeting over lunch for later in the week with Mr. Paul Ogilvy, the AGM 

Finance at SBS.  The same person Rudi had met two years previously.  

Rudi had some apprehension over the meeting. 

During lunch both parties refreshed their acquaintances and 

caught up on their current situations.  Ogilvy indicated he wanted Rudi 

for the job and his disappointed at Rudi’s decision two odd years earlier.  

Ogilvy was enthusiastic throughout these discussions and this alleviated 

Rudi’s discomfort in how the meeting would go.  They agreed very 

quickly there and then and in principal that Rudi would come and join 

the SBS as their Treasurer.  Ogilvy had to clear it with his Management 

first and Rudi had some contract detail he wanted included. 

The details of an employment contract were negotiated over the 

next few days.  Rudi insisted on a Bonus clause in his contract.  This 

was something the SBS never had to deal with previously.  This 

condition required Ogilvy to confer with Denis Cleary the SBS GM, to 

gain approval.  Ogilvy came back with the approval and the next stage 

was to work on the language for an agreeable Bonus clause in Rudi’s 

contract.  It took a few days, but all parties came to an agreement and 

a contract with a bonus clause was drawn up.  That clause read: 
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‘A Bonus/Incentive scheme which reflects performance and 

contribution will apply.  The parameters of this scheme are to be 

developed between ourselves.’ 

This clause was more of a ‘good will’ gesture on the SBS’s part 

because no bonus scheme existed.  Rudi accepted Ogilvy’s verbal 

assurances.  He believed the intent contained in the Bonus clause was 

honourable.   

In 1987 the concept of Bonus payments linked to performance was 

new ground for many Corporate and Professional Treasury operations.  

The industry was changing, quality staff was difficult to find and all the 

good ones had sweet deals to ensure they were hard to poach.   

Rudi agreed to start in his new position on the 24th, August 1987.  

He handed his notice to his current employer the same day he signed on 

for the SBS position.  Chris Gorman, Rudi’s Manager at Ord’s, expressed 

his disappointment.  He did agree to Rudi’s request to be released from 

any notice period.  Rudi had given him an undertaking there was a good 

chance they could do some futures business in the future.  Rudi walked 

out from Ord’s that day with a spring in his step and stated with SBS the 

following Monday.   

Rudi believed in himself and his ability.  He had backed it many 

times and was always able to bounce back from disappointment.  He 

had the purest understanding of the markets.  He was a member of an 

elite group of traders who set trends and challenged others within the 

market.   

His track record of profits demonstrated he won far more battles 

with the market than he lost.  His past employers had very large profits 

to boast about because of his efforts.  The trouble came when he tried 

to extract fair payment for those efforts.  His Management would often 

be offended by his direct approach and choice to walk when they said 

no.  It was a battle he was never destined to win.   

There is no doubt Management types felt threatened by Rudi.  

They forever tried to shackle him and his past was littered with bad 

experiences as a result.  They wanted to keep him employed but on 

their terms.  From Rudi’s perspective, that was a form or exploitation 

and too confining for whom he was as a person and a trader.  He never 

tolerated fools or people who lied or tried to take advantage of his skills. 

He had never been sorry or had any regrets about any employ he 

walked from.  He knew it was the right thing to do and he just trusted 

his abilities to survive.  Rudi had made a silent vow after each of his 

past experiences to try to make his career more stable.  It never worked 

out that way.    

When this SBS opportunity came around a second time – he felt 

excited and was looking forward to the new challenge.  The volatility of 

the marketplace had taught Rudi never to get too far ahead of himself.  

As events unfolded, this career move would become the ride of his 

life.   

 

 


